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The U.S. Department of Labor has issued a new set of guidance materials explaining the 
extension of the 65% COBRA subsidy eligibility date from December 31, 2009 to February 
28, 2010 and the extension of the benefit period from 9 months to 15 months.  The new 
guidance materials include updated Model Forms which employers must send to eligible 
employees, even those who were previously notified under the original COBRA 
amendments. These amendments, enacted as part of the American Recovery and 
Reinvestment Act (ARRA) in February of 2009, were extended by Congress in December 
of 2009.  (For more detailed information on the COBRA extension, see the Bricker & Eckler 
LLP Human Resources E-Alert at this link.)  
 
The updated DOL guidance materials, prepared by the Employee Benefits Security 
Administration (EBSA), may be viewed at this location on the U.S. Department of Labor 
web site.  
 
Specific information on the COBRA ARRA Updated Model Notices, including the Premium 
Assistance Extension Notice, may be found here. 
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Questions concerning the above may be referred to the attorneys of the Education Practice Group  

at Bricker & Eckler LLP:
 
Jerry E. Nathan, Chair – 614.227.2358 
Laura G. Anthony – 614.227.2366 
H. Randy Bank – 614.227.8836 
Melissa Martinez Bondy – 614.227.8875 
Diana S. Brown – 614.227.8823 
James P. Burnes – 614.227.8804 
Kimball H. Carey – 614.227.4891 
Mark A. Engel – 614.227.2327 
Jennifer A. Flint – 614.227.2316 

 
Dane A. Gaschen – 614.227.8887 
Susan E. Geary – 614.227.2330 
Susan B. Greenberger – 614.227.8848 
Warren I. Grody – 614.227.2332 
Susan L. Oppenheimer – 614.227.8822 
Nicholas A. Pittner – 614.227.8815 
C. Allen Shaffer – 614-227-4868 
Sue W. Yount – 614.227.2336

Please note… These Bricker Bullets are provided to BASA members as an informational service courtesy of the 
law firm of Bricker & Eckler LLP, a BASA Premier Partner. They are not intended to serve as a legal opinion with 
respect to any specific person or factual situation. 
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http://www.bricker.com/legalservices/practice/employ/ealerts/122909.asp
http://www.dol.gov/ebsa/cobra.html
http://www.dol.gov/ebsa/COBRApremiumassistanceextensionnotice.doc
http://www.dol.gov/ebsa/COBRApremiumassistanceextensionnotice.doc
http://www.dol.gov/ebsa/COBRAmodelnotice.html
http://www.bricker.com/legalservices/industry/education/

