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Human Resources Client Bulletin
Employment Law Developments No. 09-03

S.B. 334 Passed to Assist Ohio  
Employers Dealing with  
Out-of-State Worker’s Comp
For the past several years, Ohio employers have 
experienced difficulties with foreign states when 
an Ohio employee is injured while working in a 
foreign state.  In many cases, the foreign state 
insisted that the workers’ compensation claim be 
covered by its workers’ compensation insurance, 
even though the worker was fully covered in the 
state of Ohio.  In many of those cases, the employer 
was left paying dollar-for-dollar the benefits aris-
ing out of the claim because of not having coverage 
in that foreign state.  Early in 2008, the legislature 
began to look into the problem after receiving 
many complaints from Ohio employers.  
In passing S.B. 334, the legislature has provided 
that Ohio employers, who have employees work-
ing across state lines, may reduce the payroll they 
report to the Ohio Bureau of Workers’ Compensa-
tion by the amount paid to the employees for work 
performed in a foreign state, if the employer has 
workers’ compensation coverage for the employ-
ees working in a foreign state.  Ohio employers 
can take advantage of this particular change in 
the law when payroll reports are submitted to 

the Bureau of Workers’ Compensation for the 
period of coverage beginning January 1, 2009 
and ending June 30, 2009.

S.B. 334 also prevents injured workers from 
receiving workers’ compensation benefits in 
more than one state for the same injury or 
occupational disease.  The injured worker 
must now select a specific state in which to 
file a claim.  

Finally, the law requires out-of-state employers 
with employees working in Ohio to obtain Ohio 
workers’ compensation coverage, unless the 
state from which they work has some degree of 
reciprocity with the state of Ohio for workers’ 
compensation purposes.  This provision applies 
even if the employer has workers’ compensa-
tion coverage in its home state. 
  
If you have any questions about this topic or any 
other workers’ compensation law issue, please 
contact Thomas R. Sant at 614.227.2331.

Human Resources Law Group

Employment and Labor 

Betsy A. Swift, Chair 
614 . 227 . 8850	  
bswift@bricker.com

Donald R. Keller 
614 . 227 . 2341	  
dkeller@bricker.com

Jerry E. Nathan 
614 . 227 . 2358	  
jnathan@bricker.com

James G. Petrie 
614 . 227 . 2373	  
jpetrie@bricker.com

Katherine Spies Giumenti 
614 . 227 . 8825	  
kgiumenti@bricker.com

Thomas R. Sant  
614 . 227 . 2331	  
tsant@bricker.com

Vladimir P. Belo 
614 . 227 . 8885 
vbelo@bricker.com

Elizabeth C. Stock 
614 . 227 . 2323	  
estock@bricker.com

Cavett R. Kreps 
614 . 227 . 2357 
ckreps@bricker.com

Lisa M. Kathumbi 
614 . 227 . 2326 
lkathumbi@bricker.com

Employee Benefits
Christine M. Poth 
614 . 227 . 2395 
cpoth@bricker.com

Peggy Bomberger 
614 . 227 . 4858 
pbomberger@bricker.com

Executive Compensation

John P. Beavers, Chair 
614 . 227 . 2361 
jbeavers@bricker.com

Kevin M. Kinross 
614 . 227 . 8824 
kkinross@bricker.com

Insurance

Elisabeth A. Squeglia 
614 . 227 . 2396 
esqueglia@bricker.com

Miranda C. Motter	  
614 . 227 . 4810	  
mmotter@bricker.com


